RESOLUTION
MOVED BY .&@QML__ SECONDED 8Y -M
that the following Resolution be adopted:

WHERERS, on October 4, 1988, the Board of Supervisors directed the
Personnel Department to recommend an employment policy to handle any decreases
in operational efficiency due to employees being placed on long-term/indefinite
Teave of absence, and

WHEREAS, the Personne] Department has identified four employees that are
currently on an fndefinite leave of absence where it is amticipated that
employee may not return to work, and

WHEREAS, the work of the employee currently on leave of absence is being
performed by temporary employees in the County pool or temporary recall, and

WHEREAS, based on the Board's adoption of the proposed employment policy,
it is recommended that the four positions currently filled by temporary
employees be established as full-time positions and posted accerdingly.

NOW, THEREFORE, BE 1T RESOLYED that the Board direct the Persoamne)
Department tc implesent the proposed policy, whereby all future requests for
staffing coverage will be handled on an individual basis at the time the reguest
is made to place the employee on long-term indefinite leave of absence, and

BE 1T FURTHER RESOLVED that the following four additional positions be
created as full-time positions and posted accordingly to fulfill the staffing
shortages created by the indefinite leaves of absence:
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3. Castadial orker, Ganerst Services, Grode 7, Entry
Step @ $12,365 - 515 641 plus COLA.

4. Maintenance Laborer, General Services, Grade 11,
Entry Step @ 31‘.922 - $18,906 plus COLA.
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